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ABSTRACT

The principal of this study is the variables under the present study i.e. perceptive work and
commitments of the teachers towards the teaching profession are very impottant in the field of
education. These two variables are like an engine driver for the vehicle education. They directly
affect the classroom process. How best the teacher is going to serve the students will depend on
what type of perspective the teachers have towards the teaching profession. Whether they will
leave lasting impression on the minds of the students depend on the perspective and work
commitment of teachers towards the teaching profession. The variable perspective and work
commitment is not static buy dynamic. So various factors affect teacher’s perspective and work
commitment of the teachers towards their teaching professions. With so many reforms in the
education system we are unable to achieve the national goals and objectives. The present study is
striving to analyse the different factors like pay scale, qualification, experience or gender and how
they are making any kind of impact on the perspective and work commitment of the teachers
towards their teaching professions.
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1. INTRODUCTION

The Indian tradition accords the very best place of respect and standing to the guru World Health
Organization is that the remover of darkness enlightens the individual and society and is taken
into account to own knowledge in addition to spirituality. The tradition of lecturers of Asian
country and also the autochthonic education system of this country generated, created and
disseminated data and knowledge abundant prior to ahers. The Indian thought of Guru and
Gurukul receives admiration from even those that aren't absolutely acquainted and responsive to
its philosop hies, practices and significance.

The term quality is in itself a great virtue, the presence of which a person makes him a model for
the whole community, the spark of it in a object makes it no less than a diamond and the essence
of the virtuous term in work gives life to it. If this virtue is attached to the work of the teacher,
then it signifies a great responsibility borne upon the shoulders of those who are nation builders,
the architects of destiny, occupying the place just next tothe Almighty. It is firm belief of all that
present hour demands quality teachers if the country hasto conpete withthe best in the world. A
teacher has been worshipped and respected throughout human history because of his/her noble
mission. “‘Good education requires good teachers’. Professionalism in teacher education refers to
commitment to excellence. Teachers are thus the greatest assets of any education system.
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2.SIGNIFICANCEOF THESTUDY

The constituional mandate of universalization of elementary education can be achieved in the
near future only through professionally competent and intrinsically committed teachers. This
confers greater responsibility on policy makers, teacher preparation institutions and management
systems to ensure the availability if such teachers in the classrooms and outside the classrooms
for each and every child of the nation. Teacher preparation needs to be viewed in the global
context and all new initiatives are to be planned accordingly. In the Indian context, a teacher is a
person who is supposed to ensure enrolment, create an environment for retention of children in
the higher institute and produce high quality of leamer attainments even in conditions of
deficiencies and deprivations. The policies, practices and reforms in teacher education need to

take note of the fact that our expectations from the teachers are ever inareasing while the national
support which the teachers deserve may not be available in the desired measure. There is no

denying the fact that deterioration in the quality of teacher education has also taken to a large
extent due to lack of commitment towards the profession in respect of many intravenous and
extraneous factors. No nation can afford to entrust young impressionable children to teachers

who are professionally unprepared to look after them. The Pergectives and relationships which
teachers have to their educational environment are important to all parties involved in

education. Teachers, institute divisions and professiona associations are interested in
enhancing teacher commitment to specific aspects or combinations of organization, profession
and union. Such commitment may be viewed as an assumed requisite for increasing the

effectiveness of the educational enterprise. Variables which may influence the nature and degree
of these commitments are also of interest to educators.

3. NEED OFTHESTUDY

Many researches’ have been done in this area a various levels of education especially at the
higher level of education and at teacher training levels. The teaching competency depends

mainly on several factors and not on any one factor. It may be brought to notice that a committed
teacher may not be very good at classroom teaching and mastery of the content and a competent
teacher who has mastery over his/her subject may not have professional commitment. If the
teachers have a negative Perspective towards the profession then it will have an influence on the
commitment and vice-versa. The teacher who is committed to the profession may never
complaint of the workload or the number of extra hours she has to dedicate in her teaching
irrespective of the fact she is paid according to the pay scale or not. A committed teacher should
be able to cope with the latest teaching techniques, methods and other audio visual materials for
enhancing learning. All these depend on the efficiency and competency of a dedicated and
committed teacher. If the teacher will not have a positive Perspective and proper work
commitment then they will not go to institute ontime and do proper evaluation of the students, as
they are not planned to do their work on time. They will not follow the ethics of the profession
and will be out-dated in the subject.

Kulkarni, UK. (2011) “Relationship between Teaching Competence and Perspective towards
teaching of Ph. D. Trained Teachers working in Up-gaded Post-graduation Higher institute”.
The present study was attempted to find out the relationship between teaching competence and
Perspective towards teaching of Ph. D. trained teachers working in up-graded post-graduation
higher institute of Bijapur Taluka with regard to gender, locality, subject and educational

qualification etc.
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4. RESEARCH DESIGN

A research design is a plan, structure and strategy of investigation so conceived as to obtain
answers to research questions or problems. The plan is the complete scheme or program of the
research. It includes an outline of what the investigator will do from writing the hypotheses and
their operational implications to the final analysis of data (Kerlinger 1986:279). A traditional
research design is a blueprint or detailed plan for how a research study is to be completed-
operationalizing variables so they can be measured, selecting a sample of interest to study,
collecting data to be used as a basis for testing hypotheses, and analyzing the results (Thyer
1993: 94) A research design is a procedural plan that is adopted by the researcher to answer

questions validly, objectively, accurately and economically. According to Selltiz, Deutsch and
Cook, “A research design is the arrangement of conditions for collection and analysis of data in a

manner that aims to combine relevance to the research purpose with economy in procedure’
(1962:50). Through a research design you decide for yourself and communicate to others your
decisions regarding what study design you propose to use, how you are going to collect

information from your respondents, how the information you are going to collect is to be
analyzed and how you are going to communicate your findings.

5. OBJECTIVES OF THESTUDY

The main objectives of the present study are

» To study the attitude of teachers workingin regular and private colleges, University and
institute with reference to personal variables.

» To oompare the work commitment of teachers working in reqular and private
colleges, University and institute with reference to personal variables.

6. SCOPE, UMITATION AND DELIMITATIONS OF THESTUDY

In order to be specific and precise and to avoid unnecessary conclusions and inferences, it

becomes important to define the scope of the study. It was delimited to affective, continuance and
normative commitment. Since the researchers have done studies related to various levels of

education at the higher level, it is found that the studies at the institute level with reference
to various levels of education at the institute have not been done. Also especially the digrict
of Trichy is very vast and hence the researcher’s study is delimited to the teachers teaching in
aided and unaided higher institute in Trichy district. Due to time constraints, the study was
limited only to English medium higher institute and vernacular medium higher institute were
excluded from this study. Also there are many variables which act as determinant for Perspective
and work commitment of teachers such as institute climate, personality, motivating factors,
institutional facilities, role conflict and mental health which influence the teachers in their day to
day teaching but the researcher has limited the study only to the personal variables like gender,
qualification, experience and pay scale. Also there are teachers teaching at all levels of education
but the research is limited only to the post-graduation, Ph.D. and higher Ph.D. teachers.
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SUMMARY OF DESCRIPTIVE ANALYSIS FOR PERSPECTIVE AND WORK
COMMITMENT OF TEACHERS TOWARDS TEACHING PROFESSION

Perspective[Work Commitment
ST. Nd Category NI Mean Mean
1 | Type of Institute
Aided 74 184 175.42
Unaided 351 196.01 191.19
2. Gender
Male 38| 191.34 183.45
Female 387 194.18 188.94
3 Experience
More than 10 yrs [124 193.76 186.74
Less than 10 yrs |30 194.32 189.15
4, Qualification
Untrained 144 194.71 188.73
Trained 279 193.52 188.30
5. Pay scale
Fifth pay scale [31| 182.16 178.87
Sixth pay scale |43| 188.84 176.30
Any other pay scale{351] 195.59 190.78
TABLENO 1

FROM THE ABOVE TABLE IT CAN BECONCLUDED THAT
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The mean scores of unaided institute teachers’ is more than that of aided institute teachers
withrespectto Perspective.

The mean scores of unaided institute teachers’ is more than that of aided institute teachers
with respectto work commitment.

The mean scores of female teachers’ is more than that of male teachers’ with respect to
Perspective.

The mean scores of female teachers’ is more than that of male teachers’ with respect to
work commitment. The mean scores of teachers’ having less than 10 years experience is
more than teachers’ havingmore than 10 years’ experience with respect to Perspective.
The mean scores of teachers’ having less than 10 years experience is more than teachers’
having more than 10 years’ experience with respect to work commitment.

The mean scores of untrained teachers are slightly higher than that of trained teachers
with respect to Perspective.

The mean scores of untrained teachers are very slightly higher than that of trained
teachers” with respect to work commitment.

The mean scores of teachers receiving any other scale are higher as compared to teachers
receiving fifth and sixth pay scale with respect to Perspecive.

The mean scores of teachers receiving any other scale are higher as compared to teachers
receiving fifth and sixth pay scale with respect to work commitment.
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» The descriptive analysis has shown the statis of variables; however there is any
significant difference with reference to these variables is to be discussed using inferential
statigics.

INFERENTIALSTATISTICS FORDIFFERENCE IN WORK COMMITMENT OF
AIDED AND UNAIDED INSTITUTE TEACHERS” WITH REFERENCE TO ACAD EMIC
QUALIFICATION

t t

Category N |Mean| SD| . fan)

Trained |1270183.3021.69

Significance at 0.05 lewe

Untrained13(183.7319.37
0.20{1.97 NS

Total 1400

TABLENO 2

ANALYSIS

From the above table it is seen that the calculated t value (0.20) is less than the table value of t
(1.97) at 0.05 level of significance. Therefore the null hypothesis has been accepted.

FINDINGS

It is observed that there exists no significant difference in the teachers’ work commitment
towards teaching profession between trained and untrained teachers in aided and unaided higher
institute. It is to be mentioned that there are no untrained teachers in the aided higher institute as
the government does not allow appointing untrained teachers as per norms. Hence the hypothesis
that there is no significant difference in the work commitment of teachers working in aided and
unaided institute with reference to academic qualification has been accepted.

CONCLUSION

There is no difference in the work commitment of teachers in aided and unaided institute
teachers with reference to academic qualification.

One-Way ANOVA to test the differences of work commitment due to Pay Scale

Source of [ Sum of df Mean | F- -valuchriticaIS'gn'ﬁcance at
Variation |Squares squares \aluel” 0.05level
Between goupq 11096.4( 2 [5548.198
Within groups |175816.7422| 416.627 1332 246 | 3.02
186013.1424 S
Totd

TABLENO 3
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ANALYSIS

From the above table it is seen that the F value (13.32) is more than the table value of F (3.02) at
0.05 level of significance. Therefore the null hy pothesis has been rejected.

FINDINGS

It is observed that there exists significant difference in the teachers” work commitment towards
teaching profession between teachers drawing different pay scale in aided and unaided higher
institute. Hence the hypothesis that there is no significant difference in the work commitment of
teachers working in aided institute with reference to pay scale has been rejected.

CONCLUSION

There is significant difference in the work commitment of teachers in aided and unaided higher
institute with respect to pay scale.

7.SUGGESTIONS FOR FUTURE RESEARCHERS

> The researchers recommend in the future researchers should conduct a research on the

various other factors that affect the Perspective and work commitment towards the
teaching profession.

» The research motivates the future researchers to analyze the reasons of male teachers
beingnot committed with their profession as compared to female teachers.

» The research also suggests to the researchers to conduct a research on teachers’ relation
in job satisfaction and work commitment.

» The research also suggests to the researchers to analyze the underlying reasons of low
work commitment among the aided institute teachers.

» The present research is conducted for al the levels of education in the institute. The
research also suggests that the future researchers can conduct similar studies in various
levels of education such as colleges, universities or among different faculty in the same
colleges. The research can also be conducted at various levels of qualification. Example
in engneering, medical, degee colleges etc.

» The researcher feels that the survey can be done on NET qualifying and Non-NET
qualifying lecturers and their Perspective and work commitment can be studied.

» Several determining variables like principals’ style of leadership, type of management,
teacher-taught ratio, teacher unionism, institute climate, organizational culture,
motivating factors, and personality characteristics etc of the teachers and socio-economic
backgound of the teachers can be studied and how these affect the Perspective and work
commitment of teachers towards the teaching profession can be studied by the fuure
researchers.

» An experimental research for studying the impact of some incentives which build up the
commitment of the teachers and some disincentives which lowers it can be designed and
studied by the researchers. A case study approach can also be applied to study the
Perspective and work commitment of teachers towards teaching profession.
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